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City of Napoleon, Ohio 
 P.O. Box 151 ~ 255 West Riverview Avenue 

 Napoleon, OH  43545 
 Telephone: (419) 592-4010    Fax: (419) 599-8393 

  

Memorandum 
To:  Mayor and Members of City Council 

From:  Roxanne  Dietrich,  Executive  Assistant  to  Appointing 
  Authority/Clerk of Council 
cc:  Joel  L.  Mazur‐City  Manager,  Billy  D.  Harmon‐City  Law 
  Director, Kelly O’Boyle‐City Finance Director 

Date:  January 27, 2020 

Subject:  General Information 
 
MEETING CALENDAR 
MONDAY, JANUARY 27, 2020 
6:45 PM MEETING – Volunteer Peace Officers’ Dependents Fund Board 
6:50 PM MEETING – Volunteer Firefighters’ Dependents Fund Board Meeting 
7:00 PM MEETING – Safety and Human Resources Committee 

‐ Enclosed is an informational packet from Joel. 
MEETING CANCELED – Finance and Budget Committee 
 
TUESDAY, JANUARY 28, 2020 
4:30 PM MEETING – Civil Service Commission 
 
WEDNESDAY, JANUARY 29, 2020  
7:00 pm Meeting – New Swimming Pool Aquatic Facility Commission 
MEETING CANCELED – Parks and Rec Board 
 
SATURDAY, FEBRUARY 01, 2020 
9:00 AM MEETING – Special Civil Service Commission 
 
INFORMATIONAL  
AMP Weekly Newsletter/January 17, 2020 
OML Legislative Bulletin/January 24, 2020 
 
 



New Year’s Day 

City Offices Closed 

7:00 pm – City Council 
6:30 pm -  Special Parks and 
 Rec Board Meeting 

                

9:00 am – Special Civil Service 
Commission Meeting (Police 
Officer Physicial Agility Test)  
@ St. Paul’s Lutheran Church







City of Napoleon, Ohio 

Monday, January 28, 2019 at 6:15 pm







City of Napoleon, Ohio 

VOLUNTEER FIREFIGHTERS’ DEPENDENTS FUNDBOARD

Monday, January 28, 2019 at 6:00 pm

PRESENT

ABSENT

Call to Order

Motion to Appoint Dr.
David Cordes as the
Fifth Board Member

Passed
Yea 3
Nay 0

Members Oath of Office

Motion to Nominate
Ward as Chairman

Passed
Yea 4
Nay 0

Motion to Elect
Comadoll as Secretary

Passed
Yea 4
Nay 0

Approval of Minutes



Any Other Matters

Motion to Adjourn

Passed
Yea 4
Nay 0

Date Approved:

January 27, 2020





City of Napoleon, Ohio 





















 
 

  

 

 

 

 

 

  

Safety and Human Resources 

Committee Meeting Information  

January 27, 2020  
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Over the past few months, discussions have taken place regarding the increase of the 

number of calls to service for Napoleon Fire and Rescue (NF&R) and the staffing levels at the 

Department. A solution was proposed to increase the number of staff members at the Department 

by using a grant and potentially implementing a vehicle crash fee. Concerns were raised during 

these discussions and it was determined that the proposal is not sustainable. Therefore, staff 

investigated other options. After further review, we are proposing a solution for not only the fire 

department, but the police department, capital improvement fund, and general fund operations.  

The current proposals on the agenda have been brought to the attention of Napoleon City 

Council due to the need of additional staffing and associated funding. The National Volunteer 

Fire Council (NVFC) reports that there is a decrease in the number of volunteer firemen across 

the United States. The NVFC study found this decrease is due to several contributing factors. 

Here are a few listed in no specific order:  

a. Time demands 

b. Training requirements  

c. Changes in the nature of the business  

d. Aging communities  

In order to make up for the loss in volunteers and the increase in calls in our aging 

community, we are tasked to find a solution that works for the City of Napoleon. The solution 

must be affordable, sustainable and able to handle the growing call volume (See the chart below 

for the call volume trend for the City of Napoleon since 2008). 
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Vehicle Crash Fees 

At the previous meeting, Chief O’Brien was tasked to bring back more information.  

a. How much has Swanton Fire Department billed out and recovered? 

a. According the Swanton Fire Chief, they billed out a little over $30,000 

and recovered about $4,000.  

b. Ridgeville Fire Department bills for crashes but use a different 

company than Swanton to recover the assessed fee. They collect 

around $20,000 a year. 

b.  At the request of Councilman Comadoll, contact was made with the State of 

Ohio Department of Insurance by Chief O’Brien  

a. The representative informed Chief O’Brien they understand the need 

to bill for this service. There is not a “blanket liability policy” meaning 

that the fee would not likely be covered if it isn’t within the 

description of the liability on their policy. It was further stated liability 

policies are all different, therefore the fire department could charge the 
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fee. If the insurance company does not pay, then they are required to 

provide an explanation. 

NF&R Staffing Levels and the SAFER Grant 

The goal of the fire department is to have four (4) firefighters at the fire station around 

the clock.  The SAFER grant (Staffing Adequate Fire and Emergency Response) is a federal 

grant that is intended to help local governments put on new firemen. The term of this grant is for 

three (3) years.   

a. 1st year – 75% covered by grant with 25% paid for by City ($55,203.07 net 

township contract reimbursement of 24%) 

b. 2nd year - 75% covered by grant with 25% paid for by City ($61,793.47 net 

township contract reimbursement of 24%) 

c. 3rd year – 35% covered by grant with 65% paid for by City ($168,664.43 net 

township contract reimbursement of 24%) 

d. 4th year – 100% paid for by City ($281,595.39 net township contract 

reimbursement of 24%) 

The SAFER grant would provide four (4) additional firefighters allowing for four full-

time firefighters per shift. This would provide enough personnel to handle the first fire or EMS 

call and the overlapping calls. However, we believe this staffing structure would have a 

significant impact on the volunteer staffing structure within the Department. As you can see from 

the chart below, due to the increase in our call volume, we are seeing an increase in the number 

of overlapping calls. This is a point of concern for the service that the City of Napoleon provides 

for the citizens and businesses within the NF&R coverage area, which covers portions of the 

townships surrounding Napoleon.  
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The fire department has seen a 60% increase in calls for service since 2008.  In 2008 the 

fire department responded to 1,036 calls for service; whereas, in 2019 the fire department 

answered 1,646 calls for service.  

 There are many factors that play a part in the increased call volume with the City of 

Napoleon’s aging population at the forefront. Compared to 2011, the fire department responded 

to a 40% increase in patients that are 50 and older prior to the senior apartments and other 

housing units being built. Below are two charts that show the comparison of the median age for 

Napoleon and the nation, and the Napoleon patient age breakdown by year. 
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Police Department Dispatch Staffing 

Between 2001 and 2006 the department saw a 30% increase or approximately 3,000 calls.  

This increase precipitated the need to increase staffing.  In 2006, the approved dispatchers went 

from five (5) to six (6).  A performance audit was performed in 2012 with a large focus on the 

elimination of the dispatch center.   In 2014, the voters with a margin of 68% to 32% approved 

maintaining the city dispatch center. Since 2008, the service calls have increased an additional 

40% or 4,000 calls.  Emergency 911 calls for service have doubled since 2008.  

Since 2014, the sixth (6th) approved dispatcher position was not refilled and eliminated 

within the city budget.  This was part of a personnel restructuring of positions within City 

administration.  Loss of the 6th dispatcher, continues to be a great concern of the Napoleon Police 

Department (NPD). There have been many unintended consequences due to this reduction in 

staffing, which include the following:  

a. Turnover in dispatchers  

b. Overtime and multiple consecutive 12-hour shifts 

c. Significant decrease in experience among dispatchers 

d. Extended work weeks or shorten regular days off   
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e. Cancelled time off 

f. Burnout, less job satisfaction, and concern for overall wellbeing of employees 

Dispatching is provided for the following agencies: 

a. Police, Fire and EMS 

b. Electric, Water/Wastewater, and Operations 

c. Secondary dispatch center for Henry County Emergency Services 

(*Note-any increase to the above agencies results in an increase in workload to the dispatch) 

On top of answering the calls, many administrative duties are assigned to these 

employees.  Records requests/maintenance, various levels of court ordered documentation, and 

help with administrative tasks within the department.  

NPD Overtime 

The table below contains the number of hours that are required in the schedule based on 

the level of staffing.  These numbers are before any discretionary time off is approved, which 

includes vacation, compensatory time, sick leave, personal days or other types of leave.   

(6) Six Dispatchers 
0 Hours of OT required before any 

discretionary time approved 
(5) Five Dispatchers 

*Current Approved Staffing* 
120 Hours of OT required before any 

discretionary time approved 
(4) Four Dispatchers 

(Loss of (1) dispatcher due to any reason, extended sick 
leave, trauma leave, vacation, resignation, termination 

or other reason) 

960 Hours of OT required before any 
discretionary time approved 

(*Note – These numbers are based on a 1-year cycle) 

Experience 

Since 2008, the NPD has hired 16 dispatchers.  In 2008, the dispatchers had an average 

5.5 years of experience compared to a current average of 1.33 years of experience, thus a loss of 

over 67 years of experience. This can be attributed to the performance audit and inadequate 

staffing.   
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Every time a dispatcher position is vacant the financial impact to the City is approximately 

$9,800.00.  This figure represents the amount required for overtime net the vacancy savings, 

fringe benefits, drug testing, uniforms, potential partial vacation payouts and emergency medical 

dispatch certification.   

Extended Work Hours/Cancelling Time Off 

 As a result of the turnover in the dispatch center, eight (8) days of discretionary time had 

to be cancelled.  This was with a significant collaborative effort between patrol, dispatch and 

command to prevent this. The police department was faced with times where there would have 

been no available personnel to operate the dispatch center.  In an effort keep this from happening 

we had to negotiate the ability to have patrol officers working in the dispatch center.  The officers 

can only sign up for the dispatch overtime on a voluntary basis. Even with restriction, officers 

covered 166 hours of overtime last year.  In 2015, we had five (5) officers certified in dispatch 

with currently only two (2) due to legal certification requirements.  

Impact on Employees Under Current Conditions  

Job satisfaction is defined as the extent to which an employee feels self-motivated, 

content and satisfied with his/her job. Job satisfaction happens when an employee feels he or she 

has job stability, career growth and a comfortable work life balance. The positive effects of job 

satisfaction include: higher efficiency, employee loyalty, morale and employee retention. 

Overtime is inevitable in safety services but too much overtime will lead to employee burnout by 

cutting into the employees’ work-life balance.  Working excessive hours is not what employees 

seek, people work to live not live to work. Working excessive overtime is taking away from their 

personal life. The Centers for Disease Control and Prevention states that overtime can contribute 

to poorer general health, increased rates of injury, and more illnesses. A study by the American 
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Psychological Association (APA) claimed that burned-out employees are 2.6 times as likely to be 

actively seeking a different job; 63% more likely to take a sick day; and 23% more likely to visit 

the emergency room. During the times that the Dispatch Center is not fully staffed the 

dispatchers routinely work 12-hour shifts. Studies have linked 12-hour schedules to increased 

fatigue, especially when compared to 8-hour schedules. Sleep deprivation/fatigue has a list of 

unintended consequences, which may include: 

a. Increased irritability and lacking levels of tolerance  

b. Reduced levels of alertness and increased propensity for accidents 

c. Memory impairment, Lack of concentration and overall inattention 

d. Stress-related illnesses, obesity, hypertension, and changes in both metabolic 

and hormonal functions.  

Having a more adequately staffed fire department and dispatch center would likely result in 

higher employee retention, employee satisfaction, and a boost in department morale.   

Proposed Solution 

The intent of the SAFER Grant was to use federal funds to finance the front end of the 

initial proposal. But this was not financially sustainable without a significant income tax increase 

in the long run. This is why we are proposing to eliminate 50% of the Reciprocity Income Tax 

Credit offered to residents that live in the City limits, but work in another jurisdiction that 

collects income tax from them. A Reciprocity Income Tax Credit is described as this: If you live 

in one city but work in another, you get credit from the city you live in for the tax withheld from 

the city in which you work. If there is a difference in the tax rate between those two cities, then 

you still pay the difference when you file your tax return. For example, if you live in Napoleon 

(1.5% income tax) and work in Bowling Green (2.0% income tax), then you do not have to pay 
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income tax to Napoleon. But if you live in Napoleon (1.5% income tax) and work in Deshler 

(1.0% income tax), then you must pay 0.5% income tax to Napoleon. 

By implementing a 50% reciprocity income tax credit instead of the current 100% credit, 

we would be able to resolve not only the NF&R Department and NPD Dispatch Center staffing 

issues, but also help address concerns with the amount of capital improvement funds used for 

road resurfacing and the City’s General Fund operations. The proposed solution would provide 

funding for the following:  

 One (1) full-time fireman – (this will allow for three (3) full-time firefighters on each 

shift) 

 12-hour part -time fireman (restructure the part-time schedule to work 24-hour shift)  

 Result is four (4) firemen around the clock – made up of full-time and part-time. This 

would accomplish the same outcome as the SAFER grant for less cost. 

 One (1) full time dispatcher (bringing the staffing level back to six) 

 Increase the amount of funding for the capital improvement fund, which we propose to 

use strictly for additional road resurfacing projects. 

 Any additional funding from this change will help lessen the gap of the projected 

revenues to the proposed budget, thus reducing the impact on the general fund reserve.   
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Financial Outlook 

As stated, the funding for the proposed solution would come from a reciprocity income 

tax. We are recommending a 50% reciprocity instead of the current 100%. Reciprocity can be 

achieved by council action and would generate approximately $400,000 per year. Based on 

average projections, this revenue would be able to fund the above issues the city is facing. Below 

is information regarding the impact of the fifty (50) percent reciprocity change along with other 

jurisdictions percents. 

Potential Estimated Additional Tax Generated ‐50% Reciprocity based on 3 year

average (2017, 2016 & 2015) 392,229.67$                               

Est. Portion to General Fund (based on 65% split‐2020 and 62% for other years) 254,949.28$                                243,182.39$                         243,182.39$                                  243,182.39$                                 

Est. Portion to Capital Improvement Fund (based on 35% split‐2020 and 38% for other years) 137,280.38$                                149,047.27$                         149,047.27$                                  149,047.27$                                 

Cost of 1 Full time Firefighter Ist Year 2nd Year 3rd Year 4th Year
Salary (includes $2,000 for Paramedic Bonus) 40,357.49$                                   45,498.00$                            46,845.42$                                    50,539.71$                                    
Fire Pension 24% 9,685.80$                                     10,919.52$                            11,242.90$                                    12,129.53$                                    
FICA 585.18$                                         659.72$                                  679.26$                                          732.83$                                          
Worker's Compensation 807.15$                                         909.96$                                  936.91$                                          1,010.79$                                      
Health Insurance (Family‐new) ‐projected at 10% increase  per year 21,200.00$                                   23,320.00$                            25,652.00$                                    28,217.20$                                    
SUBTOTAL FT FIREFIGHTER 72,635.62$                                   81,307.20$                            85,356.49$                                    92,630.06$                                    

Cost of Part time Fire fighter

Salary (estimated) ‐projected at 2% per year 66,500.00$                                   67,830.00$                            69,186.60$                                    70,570.33$                                    
Social Security (6.2%) 4,123.00$                                     4,205.46$                              4,289.57$                                       4,375.36$                                      
FICA 964.25$                                         983.54$                                  1,003.21$                                       1,023.27$                                      
Worker's Compensation 1,330.00$                                     1,356.60$                              1,383.73$                                       1,411.41$                                      
SUBTOTAL PT FIREFIGHTER 72,917.25$                                   74,375.60$                            75,863.11$                                    77,380.37$                                    

Cost of 1 Full time Dispatcher
Salary (estimated) ‐projected at 2% per year 34,775.68$                                   38,042.86$                            41,616.98$                                    45,526.90$                                    
PERS 4,868.60$                                     5,326.00$                              5,826.38$                                       6,373.77$                                      
FICA 504.25$                                         551.62$                                  603.45$                                          660.14$                                          
Worker's Compensation 695.51$                                         760.86$                                  832.34$                                          910.54$                                          
Health Insurance (Family‐new) ‐projected at 10% increase  per year 21,200.00$                                   23,320.00$                            25,652.00$                                    28,217.20$                                    
SUBTOTAL FT DISPATCHER 62,044.04$                                   68,001.33$                            74,531.14$                                    81,688.54$                                    

LESS 24% REIMBURSEMENT FOR TOWNSHIP FIRE CONTRACT (FT & PT FIREFIGHTER) (34,932.69)$                                 (37,363.87)$                          (38,692.70)$                                   (40,802.50)$                                  

TOTAL COST FOR FIREFIGHTER (FT & PT) AND DISPATCHER 172,664.22$                                186,320.26$                         197,058.04$                                  210,896.47$                                 

REMAINING BALANCE OF GENERAL FUND RECIPROCITY ALLOCATION 82,285.07$                                   56,862.14$                            46,124.36$                                    32,285.93$                                    
(USING 3 YEAR AVERAGE OF INCOME TAX FIGURES)

Working Draft 1.21.20

Impact of Reciprocity ‐ if someone lives in the City of Napoleon but works outside, then they would receive 50% credit instead of 100% credit for host employer location.  The person would also have to pay 
the difference between the City of Napoleon income tax rate and the host employer.  
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NORTHWEST OHIO CITY & VILLAGE TAX RATES AND CREDITS GIVEN (Rates Listed as of 10/8/18)

CITY CREDIT TO PRECENT % NET % of TAX
TAX ANOTHER OF TOTAL DUE AFTER

CITY/VILLAGE RATE CITY (Up To) TAX (CREDIT) CREDIT

ARCHBOLD 1.50% 1.50% 100.00% 0.00%
ARLINGTON 1.00% 1.00% 100.00% 0.00%
BELLEVUE 2.00% 2.00% 100.00% 0.00%
BLOOMDALE 1.00% 0.00% 0.00% 100.00%
Bowlling Green 2.00% 0.50% 25.00% 75.00%
Bradner 1.00% 0.00% 0.00% 100.00%
Bryan 1.80% 1.80% 100.00% 0.00%
Clay Center 1.50% 1.50% 100.00% 0.00%
Clyde 1.50% 1.50% 100.00% 0.00%
Defiance 1.80% 1.80% 100.00% 0.00%
Delta 1.50% 1.00% 66.67% 33.33%
Edgerton 1.75% 1.75% 100.00% 0.00%
Elmore 1.75% 0.00% 0.00% 100.00%
Fayette 1.50% 1.50% 100.00% 0.00%
Findlay 1.00% 0.00% 0.00% 100.00%
Fostoria 2.00% 0.00% 0.00% 100.00%
Fremont 1.50% 1.50% 100.00% 0.00%
Genoa 1.50% 0.00% 0.00% 100.00%
Gibsonburg 1.00% 0.00% 0.00% 100.00%
Grand Rapids 1.00% 0.50% 50.00% 50.00%
Green Springs 1.00% 0.50% 50.00% 50.00%
Holgate 1.00% 0.00% 0.00% 100.00%
Holland 2.25% 2.25% 100.00% 0.00%
Leipsic 1.50% 1.50% 100.00% 0.00%
Liberty Center 1.00% 0.50% 50.00% 50.00%
Lima 1.50% 1.50% 100.00% 0.00%
Luckey 1.00% 0.00% 0.00% 100.00%
Maumee 1.50% 1.50% 100.00% 0.00%
Millbury 1.50% 0.00% 0.00% 100.00%
Montpelier 1.60% 1.60% 100.00% 0.00%
Napoleon 1.50% 1.50% 100.00% 0.00%
N.Baltimore 1.00% 0.00% 0.00% 100.00%
Northwood 1.50% 1.50% 100.00% 0.00%
Oak Habor 1.00% 0.00% 0.00% 100.00%
Oregon 2.25% 2.25% 100.00% 0.00%
Ottawa Hills 1.50% 0.50% 33.33% 66.67%
Pemberville 1.00% 0.00% 0.00% 100.00%
Perrysburg 1.50% 0.75% 50.00% 50.00%
Port Clinton 1.50% 0.50% 33.33% 66.67%
Rossford 2.25% 2.25% 100.00% 0.00%
Swanton 1.50% 1.00% 66.67% 33.33%
Sycamore 1.00% 0.50% 50.00% 50.00%
Sylvania 1.50% 1.50% 100.00% 0.00%
Tiffin 1.75% 1.75% 100.00% 0.00%
Toledo 2.25% 2.25% 100.00% 0.00%
Tontogony 1.00% 1.00% 100.00% 0.00%
Walbridge 1.50% 1.00% 66.67% 33.33%
Waterville 2.00% 1.50% 75.00% 25.00%
Wauseon 1.50% 1.50% 100.00% 0.00%
Weston 1.00% 0.00% 0.00% 100.00%
Whitehouse 1.50% 0.75% 50.00% 50.00%
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YEAR TOTAL FILERS FILERS > 1.5% FILERS < 1.5% TOTAL IMPACTED % OF FILERS IMPACTED 
2010 7127 1648 215 1863 26.1
2011 7086 1647 184 1831 25.8
2012 7364 1886 200 2086 28.33
2013 7786 1787 232 2019 25.66
2014 7181 1549 171 1720 23.9
2015 6499 2293 236 2529 39
2016 8446 1949 195 2144 25.4
2017 2399 239 2638  

 

Reciprocity Number
100% 24
75% 1

66.67% 3
50% 6

33.33% 2
25% 1
0% 14

TOTAL 51



 

14 | P a g e  
 

Implementation 

Legislation amending Napoleon Ordinances 143.01, 145.01, and 194.081 will be needed 

to effectuate the proposed changes.  

Other Options 

 In seeking solutions to this issue, we had to look at alternatives. The first alternative is to 

do nothing and keep the staffing and funding levels the same. We do not believe that this is a 

good option due to the reasons above; safety and increased call volume/workload being the main 

drivers. In addition to this, we are projecting that Napoleon’s population will start to increase 

steadily in the near term. This not only includes the residential population with approximately 

113 housing units built or under construction over an 18-month period, but an increase in 

business growth. The daytime population of Napoleon has increased greatly over the past few 

years due to increased business activity, which contributes to the workload increase. 

 Another option would be to raise the proposed Reciprocity Income Tax Credit to 70% 

and forgo collecting anything additional for capital improvement funding for roads. This would 

cause the annual income tax split of the typical 62% Operating and 38% Capital Funds to widen. 

The effect would be that the margin would widen by approximately 6%, which would require a 

65% Operating and 35% Capital Fund under current conditions. Also, keep in mind that we are 

within striking distance of funding the repaving of Oakwood Avenue from Perry Street to the 

Commissioner’s office complex. Though we received a grant for $2 M, we still need to finance 

an additional $2 M more to complete the entire project. There are also many roads throughout the 

City that are in need of resurfacing or will be in need of resurfacing in the near future. More 

funding is required in order to stay ahead of the need, even though the two ballot issues were 

voted down in 2017.  
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 Another option would be to go to the voters to increase the City income tax by 

approximately 0.2%. This is not recommended because the people that are already paying 

income tax to the City would be getting taxed again and may not be in favor of this solution. 

Under current conditions, those that get the Reciprocity Income Tax Credit now are receiving the 

services, but not paying for them. The reduction of the Reciprocity Income Tax Credit would 

essentially cause those that are not paying for the services now to at least pay for a portion from 

their income tax. 

Conclusion 

We feel that the above identified solution of the fifty percent (50%) reciprocity solves 

important issues facing the City of Napoleon and would be the best solution of any other options. 

This approach will offer long term funding for basic essential services for the citizens and 

businesses of Napoleon. Although this change affects a small percent of our citizens, we believe 

the benefit of providing these additional resources for public safety outweigh the impact. Those 

individuals live in this community and may need the service, but do not pay for it now. It is only 

fair to the citizens who live and work in the City, for them to share the burden of the cost of 

providing these valuable services.   
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AMP Update for Jan. 24, 2020

American Municipal Power, Inc. <webmaster@amppartners.org>
Fri 1/24/2020 2:59 PM
To:  Roxanne Dietrich <rdietrich@napoleonohio.com>

Having trouble viewing this email? Click here to view web page version

Jan. 24, 2020

APPA, AMP and PPANJ request rehearing of FERC MOPR order
By Lisa McAlister - senior vice president and general counsel for regulatory affairs

On Tuesday, Jan. 21, the American Public Power Association (APPA), American Municipal Power, Inc.
(AMP) and the Public Power Association of New Jersey (PPANJ) filed a request for rehearing of the
Federal Energy Regulatory Commission's (FERC) Minimum Offer Price Rule (MOPR) order.

The Dec. 19, 2019 order, which implemented a sweeping expansion of the MOPR, directs PJM to apply
the Rule to any new or existing resource that receives, or is entitled to receive, a broadly defined "state
subsidy," unless that resource is specifically exempted. The state subsidy definition in the Dec. 19, 2019
order includes public power but carves out existing public power resources. For public power, this means
that every new resource built in the future risks not clearing the capacity auction, resulting in public power
utilities and their customers potentially paying twice for that resource every year. The order directly
interferes with public power's fundamental business model. 
 
The joint rehearing request argues that FERC overstepped its jurisdiction and ignored substantial
evidence in reaching the conclusion that the public power business model should be considered a state
subsidy. The rehearing request asks FERC to reconsider its ruling and exclude public power from
application of the MOPR. 

To read the official APPA news release regarding the matter click here.
To view the Request for Rehearing, click here. 

Milan and Monroeville host AMP Quarterly Safety Meeting
By Scott McKenzie - director of member training and safety

The villages of Milan and Monroeville co-hosted an AMP Quarterly Safety Meeting at the Huron River
Joint Fire District on Jan. 23. Jim Eberly, AMP OSHA/safety coordinator, presented on the topic of electric
meter safety during the two-hour program. More than 20 employees and firefighters from the two villages,
Huron River Joint Fire District and North Fairfield Fire District were in attendance.

Throughout the year, AMP offers high-quality training designed to improve employee performance and
enhance safety. Members are encouraged to browse the 2020 AMP Training Catalog on the Technical
Services page of the AMP website and sign up for any courses that might benefit their community.
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If you have questions about this event or other training opportunities, please contact Jennifer Flockerzie at
jflockerzie@amppartners.org or 614.540.0853.

Register for the 2020 APPA Legislative Rally
By Charles Willoughby - director of government affairs

AMP is encouraging members to register for the
2020 American Public Power Association (APPA)
Legislative Rally, taking place Feb. 24-26 at the
Mayflower Hotel in Washington, D.C.

"The APPA Legislative Rally provides our members
with the opportunity to meet with lawmakers for a
face-to-face discussion of issues impacting
municipal electric systems," said Jolene Thompson,
executive vice president of member services and
external affairs, and OMEA executive director.
"There is not a better advocate or resource than our
public power leaders to explain how legislation and
regulation impact communities in the real world."
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It is critical that our voices be heard, and this event provides the best opportunity of the year to meet with
legislators and regulators to discuss the major issues facing our industry and to advocate on behalf of our
positions. Among the key issues that our delegations will be focusing on this year are the recent FERC
MOPR Order, rising transmission costs, the continued effects of sequestration, climate change legislation
and FCC regulation of pole attachments.

"The APPA Legislative Rally is one of public power's best opportunities to advance our interests and share
our issues at the federal level," said Wadsworth Mayor Robin Laubaugh. "I would recommend that every
community do their best to attend this important event."

Registration packets were recently mailed and are available on the member extranet (login required). If
you have yet to receive registration materials or have questions regarding the Rally, please visit the APPA
website or contact me at cwillougby@amppartners.org.

Registration for Public Power Certification program closes Jan. 29
By Jodi Allalen - manager of member events and programs

There is less than one week left to register for the Public Power Certification program. Registration forms
have been sent electronically and can be accessed on the member extranet (login required). Completed
forms must be returned by Jan. 29.

This free program, which is available to all elected and appointed officials, consists of seven, one-
hour webinars. It is designed to provide more information about the technical and regulatory aspects of
the electric utility industry, as well as about public power as a whole. Participants who complete all seven
sessions will receive the AMP Public Power Certification and be recognized in AMP publications and at
the 2020 AMP Annual Conference. The program will include the following sessions:

AMP and Electric Utility Basics - Feb. 4, 10 a.m.
Power Supply and Generation Basics - Feb. 18, 2 p.m.
Transmission/RTO Basics - March 3, 10 a.m.
Municipal Finance Basics - March 17, 10 a.m.
Challenges/Opportunities Confronting the Industry - March 30, 2 p.m.
Raising Awareness of Public Power - April 14, 10 a.m.
Overview of AMP Services and Programs - April 28, 10 a.m.

If you would like to return a completed registration form or have any questions, please contact me
at jallalen@amppartners.org or 614.540.0916.

CLEAN Future Act framework released
By Adam Ward - vice president of environmental affairs, sustainability and energy policy

On Jan. 8, the House Energy and Commerce Committee released a legislative framework for the
forthcoming Climate Leadership and Environmental Action for Our Nation's (CLEAN) Future Act. The goal
of CLEAN Future Act is to achieve economy-wide, net-zero greenhouse gas emissions by 2050, and
includes several policy areas important to members, including clean energy standards and energy
conservation.
 
AMP staff are reviewing the CLEAN Act legislative framework and associated background documents,
and will provide updates as appropriate once the actual legislation is released and reviewed.
 
For more information on environmental issues, please contact me at 614.540.0946 or
award@amppartners.org.

Proposed National Environmental Policy Act revisions
By John McGreevy - senior director of environmental affairs

On Jan. 10, the Council on Environmental Quality (CEQ) released a proposal in the Federal Register to
make significant changes to the rules implementing the National Environmental Policy Act (NEPA). CEQ
indicated that the proposed changes would modernize and clarify the regulations to make compliance
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more efficient and timely. These new rules, if finalized, would affect existing and future AMP and member
projects that require federal permits, like hydropower assets.
 
There is a 60-day comment period for the proposed rules, which ends March 10, 2020. AMP staff are
reviewing the proposed rule changes and supporting documents, and will provide updates as appropriate.
 
For more information, please contact me at 614.540.1047 or jmcgreevy@amppartners.org.

AMP to host part two of Customer Service Operations webinar Jan. 28
By Jennifer Flockerzie - manager of technical services logistics

AMP will be hosting second part of the Strategies for Successful Customer
Service Operations webinar series through the APPA Academy on Jan. 28 at
10:30 a.m. to noon. Instructed by Steve Vandermeer, Hometown
Connections, the webinar series will help members expand their customer
service to meet evolving customer expectations. Both webinars are available
at no cost to members.

The second webinar, titled Building a Customer Service Infrastructure, will
delve deeper into specific customer expectations - examining how customer
service can become a part of an organization's infrastructure and culture. See the full course description
here.

Members are encouraged to join the webinar, even if they were unable to attend the first. A recording of
the first webinar is available on the member extranet (login required).

If you have questions or would like to register for this webinar, please contact me at
jflockerzie@amppartners.org or 614.540.0853.

Focus Forward EV Public Charging Stations - member case studies
webinar held Jan. 22
By Erin Miller - director of energy policy and sustainability

The Focus Forward Advisory Council and EV sub-group held a webinar for AMP
members on Jan. 22. The webinar recording can be found here on the member
extranet (login required).

Case studies on the process for installing Level 2 public EV charging stations were
provided by the Borough of Lansdale, Danville Utilities and City of Shelby.
 

Andy Krauss and Joe Green from the Borough of Lansdale and Jason Grey from Danville Utilities with
project partner, David Slutzky from Fermata Energy presented. They answered questions such as:

Why did you install a charging station(s)?
What was the approval process and timeline?
What were some of the site considerations?
Did your crews install it, did you hire someone, etc.? what were some of the lessons you learned?
What did you install - make/model?
Did you receive grant funding or do innovative financing (lease, etc.)?
Who can use it and do they have to pay to charge? If so, how does the pay model work?
Is it powered by renewable energy? Are you or a third party using it for a research project? 

In addition, Fermata Energy partnered with the City of Danville on a vehicle-to-grid (V2G) R&D project.
Results were shared with participants.
 
Updates were also provided on the APPA Nissan Leaf discount program, the Smart Energy Provider
program, the VW Settlement and an open forum session was held where members updated participants
on current projects and discussed opportunities for collaboration.
 
The next Focus Forward webinar is scheduled for March 9, 2020. The topic is Communicating with
Customers - social media and more. You can register by clicking here or contact me at
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emiller@amppartners.org or 614.540.1019.

Market prices - 2019: Lowest prices since 2002
By Mike Migliore - vice president of power supply planning

The weather was mild for most of 2019 and natural gas prices were some of the lowest in the 21st
Century. These conditions led to low power prices throughout the year. March, July and November were
the few months with temperatures that led to higher energy usage. A brief shot of frigid air on Jan. 31 led
to the highest hourly day-ahead price of the year at $155/MWh. For the year, day-ahead prices only
exceeded $100/MWh for 16 hours, while there were 1,800 hours of prices less than $20. The lowest day-
ahead price of $9.90/MWh occurred on Aug. 25 at 7 a.m. Real-time hourly prices at A/D Hub averaged
the same as day-ahead prices, although there was more volatility. The highest real-time price was
$800/MWh during the unexpected heat wave on Oct. 1, while the lowest real-time price was -$52/MWh on
the morning of May 19. With the cheap power prices and lack of any extreme hot or cold weather,
congestion costs were very low throughout the year.
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Energy market update
By Jerry Willman - assistant vice president of energy marketing 

The February 2020 natural gas contract increased $0.021/MMBtu to close at $1.926 yesterday. The EIA
reported a withdrawal of 92 Bcf for the week ending Jan. 17, which was above market expectations of -89
Bcf. The year-ago withdrawal was 152 Bcf and the five-year average was -194. Storage is now 2.947 Tcf,
23 percent above a year ago and 9 percent above the five-year average. The winter withdrawal running
total of -785 Bcf compares to the five-year average of -1034.
 
On-peak power prices for 2021 at AD Hub closed yesterday at $31.25/MWh, which decreased $0.20/MWh
for the week.



AFEC weekly update
By Jerry Willman

The AMP Fremont Energy Center (AFEC) operated in 1x1 configuration for the week while CT1 remained
offline for repairs. PJM dispatched the plant offline overnight on Sunday based on economics. For the
week, the plant generated at a 47 percent capacity factor (based on 675 MW rating).

David Dorsch joins AMP as manager of financial reporting
By Danny Monk - controller
 
David Dorsch joined AMP on Jan. 20 as manager of financial reporting. In this role,
Dorsch will provide subject matter expertise and internal consultation on the best
practices to obtain, evaluate, interpret, record and analyze financial data utilized in
the preparation of financial statements, and will work to assure proper
understanding of reporting and financial data.
 
Prior to joining AMP, Dorsch served as controller for Hague Quality Water
International and accounting manager for Columbia Pipeline Group. He holds a
bachelor's and master's degree in business administration from The Ohio State
University and is licensed as a Certified Public Accountant in the State of Ohio.
 
Please join me in welcoming David to AMP!

Security tip - Watch out for free gift scams
By Jared Price - vice president of information technology and CTO

Watch out, cybercriminals are posing as a mail carrier company that
claims to have a free gift waiting for you.

They start by sending a shipment notification email. The email
includes a tracking code and other details about your package. If you
click on the link in the email and enter your tracking code into this
webpage, you're told that the package has arrived in your country but
you must pay a very small delivery fee before you can claim it. If you fall for this offer and enter your
payment details, your financial information is stolen and your free gift is never mentioned again.



Here are a few reminders to help protect yourself from scams like this:

Beware of free gifts. If it sounds too good to be true, it probably is. Delete suspicious emails or
follow the reporting procedures put in place by your organization.
Be cautious of courier emails. Delivery notification emails are often used in phishing attacks.
Even if the email appears to be from a familiar organization, reach out to the sender directly (by
phone) to get a trustworthy tracking number.
HTTPS does not equal secure. These days, many cybercriminals are using HTTPS websites for
their scams because most people look for a padlock in the address bar. However, the padlock does
not guarantee that you are on a legitimate website, it only means that you are on a website that has
obtained an HTTPS certificate.
Do not click. Never click on links or download attachments from emails you were not expecting -
even if it appears to be from a legitimate organization.

New content from the Smart Electric Power Alliance
By Brad Benton - senior manager, membership - SEPA

As an AMP member, you have unlimited access to all Smart
Electric Power Alliance (SEPA) content. From webinars to
research reports to participating in working groups, it's all
included in your AMP membership.

Below is a snapshot of a few recent reports as well as upcoming webinars and events. You can access all
of these resources and more at www.sepapower.org.

Webinars
Utility Experiences with Residential EV Rates
Feb. 4 - 2 p.m.
Gather best practices for your own EV program directly from AEP, Austin Energy and Braintree Light,
who have already helped customers develop beneficial off-peak charging habits early on. You will
learn how those utilities developed a rate that customers actually want. Each has implemented pilot
or full-scale EV time-varying rate programs, which is an essential first step in developing a long-term
utility EV strategy. Register here.

Events
Registration is Open for the 2020 Utility Conference
Join SEPA May 4-6, in Charlotte. The Utility Conference is an experience for the utility professional in
charge of distributed and renewable energy programs and services who need answers they can
trust.

Get the tools, experience and expertise to increase performance, innovation and collaboration as the
energy system moves to a carbon-free future. Learn more and save on registration here.

 
As always, don't hesitate to contact Spencer Schecht on the SEPA Membership Team to learn more about
your benefits. He can be reached at sschecht@sepapower.org or 202.350.4671

http://r20.rs6.net/tn.jsp?f=001M0slhXEINiWsP0CIdR1Kuxl523oLJ9GE_mZBfaZoj-pjBbue3ipsd6alEVNEA7szBqNrKSvVvPzy2whWfD89KDDhtSdTQPwcY-ZafPGKmmOw70i0CnlFXRSMPtMvuv-R7PC7d-2iv6iVK68FSIw4UkyikanbV_HjbVaVa2On0VOMvdbEzxVi79P4XKo-OvGGR3YAcmdPInbRD_FpZmODfGwafM_hSXCI-2snNqaReEUg6qY9f64Eh-n7aOXdF9b0FOusRYFgDvLvXb_qTgGKEO8By4rFmYQ2iO_b54E36LZQdLY91ptfLR8GJugMNxe8&c=7NKX3SfpMe0ClMLoP2tz6owJ69FY8NTFXlzuSWXwYir7YCsk6pWQBw==&ch=ARvmK9AZdqjrECpvBGm7JS8PMUEdNpP9Spfk3Xp7t1Y8y-MXxdIp8Q==
http://r20.rs6.net/tn.jsp?f=001M0slhXEINiWsP0CIdR1Kuxl523oLJ9GE_mZBfaZoj-pjBbue3ipsd-F1GxfsQo7q7sdLX3f-7p6J0bIZNRL5MDdJdGhZbhS1maKsfBMEH2-_eVKReKWIKrk9YzetfsDn32lZ0LtaUCYWfTH23M4XyAPisuFG_B4kdYWPlnQ3KhnbAcQiA8BPXxVhpZOtGYvz1H8CKVnhTlOmJyjLjR_GRoydWyFrqS9Y1cDPEp_MnShn5Lwo2yynavIMxXmQ3eCnjviP3qXecpJTk2TdEKhbqgzJ4xlnBpiek06aQCTzKPSmFxG0anXwQ3XKUjCXubizsYPj-hJnTVg_En9hs99VYnaQqSZ3iyhTMlNy9PM-xHO-QgVHyXgp9iKhDBzZzxbD&c=7NKX3SfpMe0ClMLoP2tz6owJ69FY8NTFXlzuSWXwYir7YCsk6pWQBw==&ch=ARvmK9AZdqjrECpvBGm7JS8PMUEdNpP9Spfk3Xp7t1Y8y-MXxdIp8Q==
http://r20.rs6.net/tn.jsp?f=001M0slhXEINiWsP0CIdR1Kuxl523oLJ9GE_mZBfaZoj-pjBbue3ipsd50tQpX0aWk_7gAVDPWE84CXD0WuB6BUfoPIjsCqJ8YuDcaQbqVSaCrVt3z-Tl6hGJFjZ0sy1KDSwAs_8-p9PcGJSRrXeu2Hc6nb8VgY85PWUzlkcgKbJXB3GEOQ4Mi9cpKUqRYysCdtMRFJuhQZa266ZHDCIGIZZUCqBbe83VdLoXP9feQmgFGcCtqUxLTrH5AWBw2dmXedBEsYL5KdVONRt6JhilYgrL9wTA1_rPEdNxZP7JlpBp_neCCi3-kDG1WA02bT4iauGspzZSkebBSfR5p8NuKxXxhtyMPw43uDCJP2NRbVIr8=&c=7NKX3SfpMe0ClMLoP2tz6owJ69FY8NTFXlzuSWXwYir7YCsk6pWQBw==&ch=ARvmK9AZdqjrECpvBGm7JS8PMUEdNpP9Spfk3Xp7t1Y8y-MXxdIp8Q==
mailto:sschecht@sepapower.or


http://r20.rs6.net/tn.jsp?f=001M0slhXEINiWsP0CIdR1Kuxl523oLJ9GE_mZBfaZoj-pjBbue3ipsd-F1GxfsQo7qhl7WBZqyBPF1p4PUa8d7jdfo7vTlUc2rzjOBf6o4Xlb99xORdSfn1P7_3P8wkR-RV6jRMdb7H8jLNlFJY_-fFlTWifkSYeD5SV72t_uhi44SHdp60z0iOnic78gdfR6sxbjWHxl_HgwVyCezEKNRkjbUtZ0vzB1fAeE6PY91nkBbDlpt_UGnlpxV9jkYNFoRCAR3eekHuZAmyyYXFiXnyc4hhYChUYC_0QBYrBDQPfMOR_lOWK44pvsCtP9SHKneOSNozfCX9syNhrOx_8ij9o7qo9srkM3ku3hMpsbjoH2M4MAMT0LVf0WvaCyb-iFaTOzfX5tE3x-SOi9QZV3cDoT9qZcgYFdMSzQD8uAzjTO4nAdXJ4PL2gqYdZNkGxnXT2yjaZ6T31wX2FdqTSPYBXRQofMKx4VtCm_AJMTqM7sbM-tw6ObnpGrwGwZReywYzdnofxez7sRjFpWrGjB_yJi_Maxi3m8IKdYN9sqlY0HKBiq61opJ0ic_1FQyGyGL3D8WDWoYL24OuhqjtG65qyjDn-56u95Zkf3SjZz41QTYE6LdZ8irUcX9jJya6pjp163em-0kJ5Qsi1z3NUYQsYPwWdLTOoWoPhVUWPG17xdBTZMxLZvFhWO86iMm3j48v_QR7jUuLPPYSGn53mV2Xk0rzGpqusSiHJicWjevUjP3ot8JyJdBZu49FVsWFmHThtPGUDgCky3VB2CcxPKoHU_ySEbbHqJ--7t6WNmc9TXW96rSDfFmiVdBGAuCuDhGzA7I0n02Y-j9Tbhfy1s6bnL-ee8tTRTRwkPKBSSRBxn6N8ZMmBTU07RMWSmj0OvinlVeyFIQzdL9QG9vhFtt0nkZpcc2izA03tBXNp47X0UyS41KVFLZC2WY6sxYRLTR3ftIBpNn_2pt2FRDqJ47uspPOKCOLu7FNy_Ms3Br2R1TWzWT3NBawqDM9gM7QESE&c=7NKX3SfpMe0ClMLoP2tz6owJ69FY8NTFXlzuSWXwYir7YCsk6pWQBw==&ch=ARvmK9AZdqjrECpvBGm7JS8PMUEdNpP9Spfk3Xp7t1Y8y-MXxdIp8Q==


 

http://r20.rs6.net/tn.jsp?f=001M0slhXEINiWsP0CIdR1Kuxl523oLJ9GE_mZBfaZoj-pjBbue3ipsd9zAG2rDDGbrEyWZ_OX3I30i8yuidP4lPz-FGNgXR6qbNux0Lw71NXeGCBRA4j1Ba6uDZTGk8JSkLCRpEDXLindBagJVtgFBueHrfExntQ12RWB6kSV6HSUhEACXVP1eoyiEAPNPIwn2YI0_AbI63EpWwGNfZ661s1xzn77uTqSGS8miQlc07SRBLfUr8FLaVXv3WXyzBarTUKFrJ01AXAyDUbxGFyWs0sYG150YQ3Gg1DBfhzuzoxrOfq85XW9-owTRE4lcCwYKcDKxy1zd6uYagYF8v2xq-a3ygSKtr5XJ&c=7NKX3SfpMe0ClMLoP2tz6owJ69FY8NTFXlzuSWXwYir7YCsk6pWQBw==&ch=ARvmK9AZdqjrECpvBGm7JS8PMUEdNpP9Spfk3Xp7t1Y8y-MXxdIp8Q==


http://r20.rs6.net/tn.jsp?f=001M0slhXEINiWsP0CIdR1Kuxl523oLJ9GE_mZBfaZoj-pjBbue3ipsd3MC2E8x3MyMvPIZn5uBebTKbEGPwqp8S0XfFpk9-0C_OYigmoq4IRRddloBcyTz2sJ2d4e280bHRuNTtUYM9lHA9O-S-T1LEZT9repfBp6gjEvZHJg006u9SdQANgQsrsQMNu4_k7XpM3oAeY4O2MudDqcUU4D6tm3msd2MNC8ZmUrWsftbC6JlyDhnhDUFF78GNd1bYvNfsz9n9zvp0M2dl8uj_5d3hLbcDiMi5O6v8AxyUFDTXrtxQHiciB-an8esENcLGNauqsEtjhO3jDPbuzBJct8Z641hHirl4_f8&c=7NKX3SfpMe0ClMLoP2tz6owJ69FY8NTFXlzuSWXwYir7YCsk6pWQBw==&ch=ARvmK9AZdqjrECpvBGm7JS8PMUEdNpP9Spfk3Xp7t1Y8y-MXxdIp8Q==


Classifieds
Members interested in posting classifieds in Update may send a job description with start and end
advertisement dates to zhoffman@amppartners.org. There is no charge for this service.
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City of Orrville seeks applicants for lineworker
The City of Orrville Department of Utilities is seeking applicants for the position of lineworker. This position
will act as ground person, prepare materials for higher level lineworkers, observe activities around
energized circuits, work on dead or low voltage circuits, stock trucks and handle other duties related to
construction and maintenance of power lines. Candidates must be willing to attend training to prepare to
advance. Civil Service position, filled by application for written and practical exam only. High school
diploma or equivalent, must have special training/experience in linework including verifiable training in
climbing, valid Ohio drivers license, must obtain CDL within six months of hire. Military preference with
DD-214. The exam is open to all citizens and those who have legally declared their intentions of becoming
citizens.
 
City of Orrville application must be completed and returned the City of Orrville Human Resources Office,
207 N. Main St, Orrville, by Feb. 10, 5 p.m. Applications and more details available at www.orrville.com.
$22.76-$28.46 plus benefits. The City of Orrville will not consider for employment nor hire any individual
who smokes or uses any form of tobacco products.

City of St. Clairsville seeks applicants for two positions
Director of public service/safety
The City of St. Clairsville is seeking applicants for the position of director of public service/safety. By
charter, the director is in charge of the planning, construction, operation and maintenance of all public
works (water, waste water, electric and street), city properties and improvements, as well as providing
limited oversight of police operations, together with all the other powers conferred upon the position by
Ohio law. A bachelor's degree preferred along with public administration or related fields of study and
three to five years of experience.

Director of finance
The City of St. Clairsville is seeking applicants for the position of director of finance. The director keeps all
financial accounts of the city and of the several departments and officers thereof. Responsibilities include
keeping an accurate account of all taxes and assessments, all moneys due the city, all receipts and
disbursements by the city, all assets and liabilities of the city, and all appropriations made by City Council.
A bachelor's degree in finance or accounting, as well as experience in governmental finance, is required.

Deadline to apply for these positions is close-of-business on Jan. 27. For complete job descriptions, visit
our website.

City of Coldwater seeks applicants for IT manager
The City of Coldwater is seeking applicants for the position of IT manager. Under the direct supervision of
the IT director, this individual primarily manages day-to-day internal City of Coldwater and Coldwater
Board of Public Utilities (CBPU) IT operations. This includes maintaining hardware/software, training,
documentation, developing policies/procedures and reporting. This individual will also serve as a level
three support technician in a four-level support system. The IT team lead will be responsible for resolving
support requested escalated from level two support. Support requests that exceed the level three
knowledge or resources will be escalated to level four support (internal to the city or through externally
contracted services) on a timely basis. The systems administrator (SA) and IT support specialist will report
directly to this individual and will be cross-trained to provide direct backup of the system administrator
position. This position will require hands-on skills as well team management skills.

The successful candidate will have prior management experience preferred; at least five years of
experience in technical operations; prior experience in a customer service environment, including proven
project management skills; familiarity with various protocols including TCP-IP, DNS, DHCP and IP
addressing schemes; working knowledge of various operating systems (including Apple iOS and all
versions of Microsoft Windows), and a basic working knowledge Linux operating system; and a working
knowledge of telephone systems and protocols. Candidates must have the ability to learn and
comprehend new computer applications and systems; the ability to consistently maintain a high standard
of communication and customer service etiquette, especially while under pressure; and the ability to
multitask, plan, organize and instruct. Candidates must also have excellent verbal and written
communication skills; be able to work well with people, both subordinates and peers; and possess good
work habits and work extra hours as needed, including the ability to simultaneously manage multiple large
projects.
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To view the full job description or to apply, please visit www.coldwater.org.

City of Oberlin seeks applicants for journeyman lineworker
The City of Oberlin is accepting applications for a journeyman lineman position in the Distribution Division
of the Oberlin Municipal Light & Power System (OMLPS)/Electric Department. Duties include the
operation, maintenance and routine construction of the electric distribution system.

Minimum Qualifications include a high school diploma or equivalent, successful completion of journey line
worker apprenticeship program, and four years of experience as apprentice lineman, or an equivalent
combination of education and experience which provides the skills and abilities necessary to perform the
job. Valid State of Ohio Driver's License, valid Ohio Class A Commercial Driver's License and Journeyman
Line Worker Certification required. Starting Hourly Rate is $27.35-$34.19/Hour, depending on
qualifications.

Applications and full job description are available at www.cityofoberlin.com and at Oberlin City Hall (85 S.
Main St., Oberlin, Ohio 44074). Applications may be returned via email to: hr@cityofoberlin.com Or mailed
to: City of Oberlin Human Resources Department, 85 S. Main St., Oberlin, OH 44074.

City of Cuyahoga Falls to hold competitive written examination for
apprentice lineworker position
The City of Cuyahoga Falls will hold an open, competitive written examination for the position of
apprentice lineworker on Jan. 28, 6 p.m., at the Quirk Cultural Center, 1201 Grant Ave., Cuyahoga Falls,
OH 44221. Registration for the exam will begin at 5 p.m. A valid driver's license or state issued ID must be
presented. Completed applications for the position must be postmarked no later than Jan. 21.

Job Summary:
Under the direct supervision of Line Foreman or higher classified Linemen as a learner in training, assists
another employee of higher classification in the operation, construction and maintenance of utility
facilities, including routine groundwork. Under close supervision with a higher classified employee, may
work on secondary lines.

Applicant must be a high school graduate or equivalent and at least 18 years old. Must have physical and
mental attributes to climb and work aloft. Must have the ability to learn the layout, functions and
operations of the electrical equipment involved. Applicant must be a non-smoker and non-tobacco user,
including but not limited to cigarettes, cigars, pipes, snuff, etc. for the duration of their employment at the
City. Applicant must possess a valid State of Ohio Class A Commercial Driver's License (CDL) or obtain
CDL within probationary period of one (1) year. Applicant must learn to do the following: learn and follow
all applicable safety rules; perform groundwork, climb poles and work on energized secondary
conductors; anticipate requirements of linemen working aloft and supply them with tools and equipment;
raise and lower arms by means of hand lines; dig holes for poles and anchors; set anchors and assist in
erecting poles; backfilling and tamping; load, unload, move and handle poles and other overhead line
materials and equipment; place or store tools and materials in their proper places; pull strain on block and
tackle for linemen; install, remove, maintain and repair secondary services; operate and clean department
vehicles; report all failures on items requiring attention involving vehicles or equipment; assemble, clean
and straighten block and tackle; tie knots; engage in any work of operating power tools, drill holes in
pavement, sidewalks and driveways of concrete, stone or brick; fill and grade same in a neat and orderly
manner and in a safe, temporary condition; remove and replace sod and shrubbery; learn first aid and
accepted methods of resuscitation; perform routine work in the shop as directed; place, remove and
maintain barricades, flags, lights and signals for protection of traffic and pedestrians; act as safety man
while linemen are working aloft; make simple customer contacts; snow removal - electric utility building
walks, drives and parking lots; holiday decorating, install and service electrical and associated work;
occasional desk calls.

Starting pay is $19.02 per hour. With satisfactory progress and promotions, top Lineman pay is $38.45 per
hour. Examination fee is $25.00, non-refundable, application processing fee, payable in cash or money
order, due at the time the completed application is submitted. Personal checks will not be accepted.

A 20 percent extra credit is offered for any applicant who has completed service in the uniformed services,
and has been honorably discharged, has transferred to the reserve with evidence of satisfactory service
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or is a member of the national guard or a reserve component of the forces of the United States who, at the
time of the examination, has completed more than 180 days of active duty service pursuant to an
executive order of the president of the U.S. or an act of the congress of the U.S. A 15 percent extra credit
is offered for any applicant who is a member in good standing of a reserve component of the armed forces
of the United States, including the National Guard. Copy of Form DD-214 (proof of honorable discharge)
or certificate of service must be submitted with application to be eligible for extra credit.

Applications may be obtained from the Department of Human Resources/Civil Service Office, City
Building, 2310 Second St., Cuyahoga Falls, OH 44221, Monday-Friday, 8 a.m. to 5 p.m., or visit
www.cityofcf.com to print the Notice of Exam and Civil Service application.

City of Cleveland seeks applicants for electric transmission SCADA
engineer
The City of Cleveland is seeking applicants for the position of electric transmission SCADA
engineer. Under the direction of the superintendent of purchase power, maintains Cleveland Public
Power's (CPP) supervisory control and data acquisition (SCADA) system and associated systems.
Interfaces with CPP's SCADA maintenance contractor, maintains current system licenses, troubleshoots,
as well as installs and integrates hardware and software updates and enhancements. Develops, designs,
programs and troubleshoots applications specific to the CPP SCADA system and associated systems.
Prepares and delivers related training materials for transmission operators. Troubleshoots and maintains
local desktops and other peripheral equipment as well as remote SCADA equipment including remote
terminal units and associated communications systems. Troubleshoots and maintains functionality relating
to recording power flows in and out of the CPP system. Schedules wholesale power deliveries and
communicates with PJM Interconnection, the regional transmission authority. Troubleshoots and
maintains SCADA functions relating to trouble operations such as opening and closing circuits and
starting generators and other equipment. Performs other related duties as required. Salary:
$31,200-$101,920 annually.

A high school diploma or GED is required. A bachelor's degree in engineering, information technology or
computer science is required. Three years of full time paid experience designing, implementing,
documenting and maintaining SCADA and control systems and components for electric power and
distribution networks is required (Substitution: Two years of full time paid experience may substitute for
each year of college education lacking). Must be knowledgeable and experienced in working with
computer networks and their configurations, communications systems technology, data management and
infrastructure security. Must have demonstrated experience troubleshooting and resolving issues on
critical equipment. Must be able to be on call to assist in system emergency operations at all hours. A
valid State of Ohio driver's license is required.

Town of Bedford seeks applicants for assistant right-of-way
supervisor
The Town of Bedford is seeking applicants for the position of assistant right-of-way supervisor.
Applicants must be experienced in trimming, climbing and working around electric hazards. Class A CDL
required and the ability to operate a bucket truck, chain saws and other right-of-way clearing equipment.
Ability to supervise right-of-way crew and promote on the job safety. Compensation based on experience
and skill level. Salary up to $45,760 annually with benefits package to include health insurance,
retirement, life insurance and annual leave.

Applications are available online at www.bedfordva.gov. Submit a completed town application online or
mail to: Human Resources, 215 E. Main St., Bedford, VA  24523. Applications will be accepted until the
position is filled. Resumes alone are not accepted and must be sent in with application. EOE
 
Qualifications
Must have a Class A CDL (or obtain a CDL in first year of employment) and be experienced right-of-way
trimmer.

Borough of Grove City truck for sale by bid
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The Borough of Grove City offers the following truck for sale by bid: 2000 model year Ford F750 chassis
with Altec D845A Digger/Derrick. The truck has 10,101 miles on the chassis and is in good condition. 
Most recent ANSI and Dielectric test on Jan. 15, 2019. Front bumper mounted winch and take up reel.

For more information please contact Tanya Pollard, Grove City Borough secretary by calling 724.458.7060
extension 105 or by email at Tanya@GroveCityOnline.com.

City of Marshall seeks applicant for assistant director of electric
utilities
The City of Marshall is a quaint Norman Rockwell style community with a population of 7,068 in lower,
central Michigan. Located less than one hour from the campuses of the University of Michigan and
Michigan State University, two hours from Detroit and beautiful Lake Michigan, and three hours from
Chicago. The City has installed a fiber to the premise system to every property in the city with symmetrical
speeds up to 10 mbps.
 
The community is seeing unusual growth with over $1 billion of industrial growth. Click here to view the
Choose Marshall video. Located at the intersection of I-94 and I-69, the crossroads of international
highways, the city is preparing for large industrial and residential growth with a 1,000-acre mega industrial
site. The downtown district is 97 percent commercially occupied. The city has the largest National Historic
Landmark District in Michigan with many neighborhoods of historic homes.
 
In the next three years, it is anticipated a peak-demand growth from 23 MW to 123 MW. The city will be
constructing infrastructure to meet this demand. A privately developed dual unit 500 MW gas fired power
plant is proposed in the city. A complete job description can be found at www.cityofmarshall.com
 
Qualifications for the Assistant Director of Electric Utilities position include a degree in electrical
engineering or a closely-related field, and a minimum of three to five years of experience working for an
electric utility with supervisory or executive leadership responsibilities. A State of Michigan licensed
professional engineer desired. Annual salary of $80,000 with excellent benefits.
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To apply for this position, submit a cover letter, resume and professional references to
HumanResources@cityofmarshall.com.
 
The City of Marshall is an Equal Opportunity Employer. Position open until filled.

Opportunities available at AMP
AMP is seeking applicants for the following positions:
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